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The Punjab State Co-operative
Housing Federation Service Rules, 2001

SHORT TITLE, COMMENCEMENT AND APPLICATION

These rules shall be called the Punjab State Federation of Cooperative
House Building Societies Ltd., 'Housefed' Service Rules, hereinafter called
Housefed Service Rules 2001.

They shall come into force from the date of approval by the Registrar,
Cooperative Societies Punjab and supersede all previous rules on the
subject in-force in Punjab Housefed.

These rules shall apply to all employees working under the control of the
Housefed except those on adhoc, daily wages and contractual basis.

However the employees taken on deputation shall be governed by the
respective terms and conditions of foreign service Provided further that
nothing in these rules shall effect the application of any other law,
statutory rules or regulation for the time being inforce.

CATEGORISATION OF SERVICE:

The posts under the Housefed service rules are as given in Annexure-A and
shall be graded as group ‘A" 'B', 'C’, and 'D’ alongwith their number, mode of
recruitment and qualifications.

Subject to the prior approval of Registrar, Cooperative Societies, Punjab,
the Board of Director's of Punjab State Federation of Cooperative House
Building Societies Ltd., Ropar (Housefed) shall, however be competent to
add: or delete any. category of service from Annexure-A or enhance or
reduce the strength of any such category of service or improve the
qualifications, modify the mode of recruitment and qualifying service for
promotion.

DEFINITIONS

"Administrative Committee” means the Committee Constituted by the
Board of Director's of Punjab State Federation of Cooperative House
Building Societies, Ltd.,

"Housefed" means the Punjab State Federation of Cooperative House
Building Societies, Ltd.,

"Board’ means the Board of Director's of Housefed Constituted under the



Bye-laws or administrator/any other arrangement made by the Registrar,
Cooperative Societies, Punjab.

"Categorisation of Service' means Gradation of services of Housefed into
group A,B,C and D as annexure ‘A'.

"Chairman” means the Chairman of the Punjab State Federation of
Cooperative House Building Societies, Ltd.,

deleted.

"Registrar’' means the Registrar, Cooperative Societies, Punjab or any other
officer vested with the powers of Registrar.

"Government" means the Government of Punjab.

"Direct recruitment’ means the appointment made otherwise than by
promotion from within the service or by transfer or deputation.

U) "Salary” means the basic pay inclusive of any emoluments which may
specifically be treated as pay by the Managing Director as per rule 2.44 of
Punjab Civil services Rule Vol-I, Part-I

(k). "Family" means as defined In rule 2.13 of the Punjab Civil Services Rules
Vol-I, Part-I,

(1 "punishing authority” means as mentioned in annexure 'B'.

(m "Appointing authority” means as mentioned in Annexure "B".

(n)  "Bye-laws' means the registered Bye-laws of Housefed.

(0)  "Managing Director” means the Managing Director of Housefed appointed
by the Govt. under the provisions of Punjab Cooperative Societies Act,
1961.

(p)  Act means the Punjab Cooperative Societies Act, 1961.

(q)  Rules means the Punjab Cooperative Societies Rules 1963 as amended from
time to time.

(r) Employees” means any person appointed to any service or post in
connection with the affairs of the Housefed except appointed on adhoc
basis, daily wages and contractual basis;

4. AUTHORITY TO IMPLEMENT THESE RULES:

These rules shall be implemented by the Managing Director of the

Housefed.

5. FINANCIAL LIABILITIES OF HOUSEFED TOWARDS THE SERVICE.



(@)

Unless otherwise provided in these rules an employee appointed to any
post shall draw pay in the scale of the post at such rate and allowances as
are admissible to Govt. employees & approved by the Registrar.

No employee while in the service of the Housefed shall

except with the permission of the Appointing Authority as per Govt rules
and instructions in this behalf accept any other employment/pay or
honorarium or fee from any other source.

Mode of recruitment and general conditions of services. Managing Directors
shall be appointed by the Government. Appointment to all posts shall be
made by the M.D. or a committee constituted by him.

Mode of recruitment:

i) By direct recruitment or by circulation.

ii) By promotion.

iii) By transfer on deputation as specified in Annexure-A.

No person shall be recruited and appointed if he is not a citizen of India
provided that appointment to the post of category D shall be made from
amongst those who are domiciles of Punjab.

No person shall be appointed to the service (s) by direct recruitment unless
he produced :-

i) A certificate of character from the principal Academic Officer of the
University, College, School

or Institute last attended, if any, and similar certificate from two
responsible persons not being his relatives, who are well acquainted
with him in his private life and are unconnected with his University,
College, school or Institute.

i) An affidavit to the effect that he was never convicted for any
criminal offence involving moral turpitude and that he was never
dismissed or removed from service of any state governments Govt.
of India or of any Public Sector Undertaking or any other institution
including Cooperatives. Provided further that appointment to the
services by promotion shall be purely by Selection on the basis of
seniority-cum-merit.

No person shall be recruited and appointed to the service by direct
recruitment, if he is less than 18 years of age and above 35 years of age on
the date of application for the concerned post. However relaxation in age



to those on compassionate grounds will be as per Govt. Instructions.

No person shall be appointed in the service/services if he has previously
been dismissed or removed or discharged (except retrenchment for want of
vacancy) from the service of any Govt. department or
Institutions/Corporation/Board or Cooperative Society or has been
convicted by the Court of law on ground of moral turpitude.

No person shall be appointed to the service/services by direct recruitment
unless he possesses the qualifications/experience as prescribed for the
post to which he is appointed as per details given in Annexure-A.

No person shall be appointed In the Housefed covered by these rules to
whom any of the Directors/officer/officials of the Housefed is related
within the definition of Rule 2 (k) of the Rules. However he may be
appointed with prior approval of Registrar.

No person who has entered into or contracted a marriage with a person
having a spouse living or who having a spouse living has entered into or
contracted a marriage with any person shall be appointed to the service.
Provided that if the Appointing Authority is satisfied that such a marriage is
permissible under the personal law applicable to a particular person, and
other party to the marriage and that there were legally valid grounds for
so doing, may exempt any person from the operation of this rule.

Nature of appointment

1

7.

As per Annexure 'A'.
Reservation Policy:

Housefed will follow reservation policy as per instructions

of the Govt. issued from time to time.
Commencement of Service

Service shall be deemed to commence from the working day on which the
employee reports for duty on the appointment, if the reports for duty in
the afternoon the services shall be deemed to commence from the
following day.

PROBATION:

A person appointed to any post in the service shall remain on probation for a
period of two years, extendable to 3 years, if recruited by direct appointment
and one year extendable to two years if appointed otherwise :-

Provided that

a)

Any period, after such appointment spent on deputation on a



corresponding or a higher post shall count towards the period of probation;

In the case of an appointment by transfer, any period of work on an
equivalent or higher rank, prior to appointment to the service, may In the
disc retion of the appointing authority, be allowed to count towards the
period of probation

Any period of officiating appointment to the service shall be reckoned as
period spent on probation ; and

Any kind of leave not exceeding six months during or at the end of period
of probation, shall be counted towards the period of probation;

A person recruited directly otherwise not complete the probation period
successfully and work and conduct is found unsatisfactory and If he falls to
pass the departmental examination if any prescribed In service rules The
appointing authority may extend the probation period upto the period of
one year only in case of direct recruitment or otherwise;

If in the opinion of the appointing authority, the work and conduct of a
person during the period of probation Is not satisfactory or If he has failed
to pass the departmental examination, if any prescribed in service rules
within a period not exceeding two and a half years from the date of
appointment, if may,

If such person is appointed by direct appointment, dispense with his
services, or revert him to a post on which he held lien prior to his
appointment to the service by direct appointment and

If such person is appointed otherwise :-
i) revert him to his former post; or

ii) deal with him in such other manner as the terms and conditions Of
the previous appointment permit.

On the completion of the period of probation of a person the appointing
authority may:-

If his work and conduct has, in its opinion been satisfactory

i) Confirm such person, from the date of his appointment or from the

date he completes his period of probation satisfactorily if he Is -not
already confirmed; or

ii) declare that he has completed his probation satisfactorily if he is
already confirmed; or

If his work and conduct has not been, in its opinion, satisfactory or if he
has failed to pass the Departmental examination, if any, specified in the
Service Rules -.-

i) Dispense with the services, if appointed by direct appointment or if
appointed otherwise revert him to his former post or deal with him



in such other manner as the terms and conditions of his previous
appointment may permit; or

ii) extend his period of probation and thereafter pass such order as it
could have passed on the expiry of the period of probation as
specified in sub-rule (1);

provided that the total period of probation including extension, If
any, shall not exceed three years.

8. SENIORITY :

The seniority interse of persons appointed to posts in each cadre of a
Service shall be determined by the length of continuous service on such post in
that cadre of the service;

Provided that in the case of persons recruited by direct appointment who
join within the period specified in the order of' appointment or within such period
as may be extended from time to time by the appointing authority subject to a
maximum of four months from the date of order of appointment the order of
merit determined by the selection Authority, as the case may be, shall not be
disturbed;

Provided further that in case a person is permitted to Join the post after
the expiry of the said period of four months in consultation with the Selection
Authority, as the case may be, his seniority shall be determined from the date he
joins the post;

Provided further that in case any person of the next selection has joined a
post in the cadre of the concerned service before the person referred to in the
preceding proviso joins, the person so referred shall be placed below all the
person of the next selection, who join within the time specified in the first
proviso,

provided further that in the case of two or more persons appointed on the
same date, their seniority shall be determined as follow :-

a) a person appointed by direct appointment shall be senior to a person
appointed otherwise,

b) a person appointed by promotion shall be senior to a person appointed by
transfer,

) in the case of persons appointed by promotion or transfer, the seniority
shall be determined according to the seniority of such persons in the
appointment from which they were promoted or transferred; and

d) in the case of persons appointed by transfer from different cadres, their
seniority shall be determined according to pay reference being given to a
person who was drawing a higher rate of pay in his previous appointment,
and if the rates of pay drawn are also the same, then by their length for



10.

1.

service in these appointments and if the length of service is also the same,
an older person shall be senior to 'a younger person.

TRAINING AND EXAMINATION

Persons appointed to any post in the service may be deputed to undergo
pre-service/in service training or diploma and attend. Refresher course as
per direction of the Managing Director. Person who fails to complete the
training or diploma successfully shall be terminated/reverted after
appointment/ promotion as the case may be..

The employee shall have to execute a bond to serve the Housefed after
completion of training for a minimum period of five years or as determined
by the Managing Director from time to time failing which he shall be liable
to pay the expenses on training incurred by the Housefed.

SECURITY

The members of the service shall furnish cash or in shape of fidelity
guarantee or tangible security in favour of Housefed, as may be prescribed
by Managing Director for each category of post.

Provided further that such member of the service shall furnish two
securities to the satisfaction of the Managing Director.

TERMINATION

The service of any employee of Housefed may be terminated by the
Punishing authority where it becomes necessary to terminate the services
of an employee due to any reason to be recorded in writing and such
reasons may also include the following

i) Where a Government declares any person a traitor or spy of foreign
country; or

ii) Any person who is declared by the Housefed unfit for performing his
duties on account of any physical or mental disability as certified by
the medical authority not below the rank of Asstt. Surgeon.

iii) If any body is found indulging in corrupt practices or in cases
involving moral turpitude, the employee shall have the right to
dispense with his/her services.

In case of confirmed employee his services may be terminated
by giving three month's notice or pay in lieu thereof.

If needed appointing authority may retrench any of the employees or
categories of employees in accordance with the provisions of Industrial
Dispute Act, 1947.

When the services of any of employees are dispensed with or when any



12.

ii)

iii)

iv)

vi)

13.

employee voluntarily leaves the employment of Housefed, the salary etc
due to him shall be paid after he had given proper account of all
papers/books/tools and other property of Housefed in his charge,
possession or custody, the value of all the shortages and all damages
caused to the Housefed, properties in his charge, possession or custody
shall be deductible from his dues and if same falls short of recoveries of
dues the balance shall be recovered from him

RESIGNATION

An employee who is on probation may be given atleast a one month notice
or pay in lieu thereof resigning while his post.

An employee, who having completed his probation period satisfactorily and
is working against a regular post shall have to give atleast three months
notice or pay in lieu thereof, before his request for acceptance of his
resignation is considered.

The appointing authority may at its discretion dispense with conditions as
in (i) and (ii) above for the reasons to be recorded in writing.

Resignation may be accepted by the Appointing Authority with immediate
effect or at any time before the expiry of

the period of the notice in which case an employee shall be paid for the
period actually spent on duty in the service.

Appointing Authority can refuse or accept the resignation in any case(s) of
defalcation or disciplinary proceedings is/are pending against an employee
and an employee and an official may be relieved after satisfying that
acceptance of resignation in such cases will not affect adversely the
interests of the Housefed in any form.

An employee leaving the service without giving proper notice and without
prior sanction of the Appointing Authority shall be liable to such legal
disciplinary or any other action as may be considered necessary by the
appointing authority including for feiture of his past service.

RETIREMENT BENEFITS:-

Every employee except group D' employees appointed in the service shall
retire on attaining the age of 58 years whereas group ‘D' employees shall
retire on attaining the age of 60 years or as per Govt. instructions issued in
this regard from time to time.



The authority competent to make appointment to the service (s) shall, if it
is of the opinion that it is in the interest of the Housefed to do so, have an
absolute right, by giving an employee prior notice, in writing to retire that
employee on the date he completes 20 years of the service, qualifying for
retirement benefits or attaining 50 years of age or any date thereafter to
be specified in the notice. The period of such notice shall not be less than
three months.

Provided that where atleast three months notice is not given or notice for
a period of less than three months is given the employee shall be entitled
to claim a sum equivalent to amount of his pay and allowance at the same
rates at which he was drawing them immediately before the date of
retirement for a period of three months, or as the case may be, for the
period by which such notice falls short of three months.

In conformity with the provisions of these rules, the Appointing Authority
may lay down procedure for review of service record of employees for a
decision as to whether an employee is fit to be retained in service of the
Housefed after the completion of 20 years service or on attaining of 50
years of age should be retired after proper notice or pay in lieu thereof.

Any employee of the Housefed may after giving atleast three months
previous notice in writing to the appointing authority retire from service on
the date on which he completes 20 years of qualifying service as defined in
Punjab CSR Vol. 1. Part-I or attains 50 years of age/on any date there after
to be specified in the notice.

Provided that no employee under suspension shall retire from service (s) except
with the specific approval of the appointing authority.

a)

The notice of voluntary retirement given by the employee shall require
acceptance by the Appointing Authority and the appointing authority shall
have absolute right to accept or not to accept the resignation if there is
any departmental proceedings going on against the employee at the time
of request for voluntary retirement.

Where the Appointing Authority does not refuse to grant the permission for
retirement before the expiry of the period specified in the said notice, the
retirement shall become effective from the date of expiry of the said
period.

The employee who has sought voluntary retirement and has given the
necessary notice to this effect to the appointing authority shall be
precluded from withdrawing his notice except with the specific approval of
the appointing authority. Provided that the request for withdrawal shall be
made before the intended date of his retirement



15.

16.

Provided further that an employee may make a request, in writing to the
appointing authority to accept notice of less than three months giving
reasons therefore and such a request for the curtailment of the period of
the notice shall be considered on merit and the appointing authority for
reasons to be recorded in writing may relax the condition of requirement
of three months notice.

If an employee retires while he is on leave not due, without returning to
duty the retirement shall take effect from the date of commencement of
the leave not due and leave salary paid in respect of such leave shall be
recovered to these rules, the date of service of notice and the date of its
expiry shall be excluded.

Nothing contained in these rules shall effect the right of appointing
authority to require an employee to retire without notice or pay in lieu
thereof on his being incapacitated for further continuation in service due
to his continued illness or accident.

An employee may also be permitted to retire on his own request on the
ground of his becoming incapacitated for further continuance in service

Provided that before acting under this clause, the appointing authority
shall require the employee to undergo a medical examination by such
Medical Authority as it may decide for this purpose, and submit a
certificate enabling it to arrive at a final decision

Assured Career progression Scheme/Proficiency step up & Insurance.

An increment in the time scale of a post of which a person is appointed
shall be drawn as a matter of course unless it is withheld by the appointing
authority on administrative ground/disciplinary action

Individual cases relating to ACP/Proficiency step up increment shall be
regulated as per instructions of the Govt. from time to time

The annual increment in the pay scale shall acrue normally to an employee
after he has completed one year service at a stage in the pay scale unless
it has been provisionally with held under rules

The period of one year for the purpose of grant of annual increment will be
counted as per Govt. Rules/instructions in this behalf.

REIMBURSEMENT OF LOCAL CONVEYANCE CHARGES

Conveyance charges shall be reimbursed to the employees of the Housefed
as per norms fixed by Govt. and approved by Board.

FIXATION OF PAY, ALLOWANCES AND OTHER CONCESSIONS



ii)

iii)

iv)

19

Unless otherwise specifically provided for in these rules, fixation of pay of
the members or service (s) shall be regulated under the provisions of
Punjab Civil Service Rules as applicable to the Govt. employees.

Unless otherwise stipulated in the terms and conditions of employment in
the Housefed every employee shall be entitled to pay, interim relief (if
any), dearness allowance, compensatory allowance, H R A or any other
allowances etc at such rates as may be admissible to the employees of the
Govt. of the Corresponding categories with the approval of Board.

TRAVELLING ALLOWANCE

Travelling allowance shall be paid as per Punjab Civil Services rules or as
per instructions issued by the Registrar from time to time. However, local
coneyance charges outside the state shall be reimbursed on the production
of certificate by the concerned officer/official in case of journey to
Bombay, Calcutta, Madras, Delhi & Shimla.

Housefed employees shall be entitled to leave travel concession as per
Govt. rules in this behalf.

F.T.A. within the jurisdiction of an employee shall be paid as per Govt.
instructions from time to time.

Provided further that no claim of T.A., L.T.C. shall be entertained after a
month from the close of the financial year to which it relates.

DISCIPLINE AND APPEAL/REVISION RULES

Employees of the Housefed governed under the rules will be subject to any
disciplinary action as per the provisions of the Punjab Civil Service Rules
(Punishment & Appeal) 1970 as amended by the Govt. from time to time.
However, punishing and Appellant authority shall be as defined in
Annexure 'B'.

An appeal against the orders imposing a penalty under clause (i) of these
rules shall lie to the Board.

Such appeal shall be filed before the Board within a period of 30 days from
the date on which the appellant received a copy of the orders of appealed
against.

Revision petition shall be filed before the Registrar Cooperative Societies,
Pb. within a period of 30 days from the date on which the appellant
received copy of the orders of appeal case.

Employees of Housefed governed under these rules in respect of conduct
shall be regulated by the Govt. (employees) conduct Rules, 1966 as
amended from time to time.

10
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21.

22.

23.

SUSPENSION

The Managing Director or any officer authorised by him in this behalf may
suspend an employee against whom action proposed to be taken if in his
opinion the attendance of the employee on duty during the period of the
charges are under investigation against him, is likely to effect the
proceedings.

Provided that the charge sheet shall be served on the delinquent employee
within 30 days of the order of suspension Certified copies of the relevant
papers shall also be sent alongwith the charge sheet.

During the period of suspension an employee shall be paid subsistence
allowance by the Housefed as per Govt. rules subject to his attendance as
required by the competent authority.

During the period of suspension the head quarters of the employee shall be
fixed by the competent authority and the employee shall not leave head
quarters without prior permission in writing.

If an employee placed under suspension is subsequently and fully
exonerated of the charges, he shall be eligible to full pay and allowances
for the period of suspension and the entire period will be treated as duty.
If, however, he has not been fully exonerated of the charges, the
competent authority shall specify in the orders of reinstatement as to how
the period of suspension should be treated as also the amount of pay and
allowances to be paid to him for such period.

PROVIDENT FUND

The employees of the Housefed shall be entitled to the benefits of
contributory provident Fund as provided in the employees provident fund
Act, 1952 and the scheme framed thereunder including the family pension
as amended and modified from time to time.

GRATUTITY/LEAVE ENCASHMENT

The gratuity and leave encashment on retirement or in case of
death shall be paid to an-employee of the Housefed/his legal
heirs as the case may be as per Govt. instructions in this regard.

BONUS

The employees shall draw Bonus under the provisions of Bonus payment
Act, 1965 as amended from time to time with the approval of Board,
However the bonus exceeding minimum statutory limit shall be allowed by
the Board with the prior approval of Registrar.

11



24,

26.

27.

28.

RECORD OF SERVICE OF EMPLOYEES

A service book as prescribed for employees of Govt. will be maintained for
each employee of the Housefed holding a regular post on regular basis,
every event in an employees official career in the Housefed will be
recorded in it and entry thus made must be attested by the branch officer
or any other officer authorised to do so by the Managing Director.

The following record of service of every employee shall be maintained.
Personal file.

Service book.

Character Rolls

Personal file and service book Is to be maintained In the office and
character rolls to remain in the personal custody of the Managing Director
or any other officer/official authorised by him.

The character rolls of each employees of Housefed shall be written at the
close of each financial year.

The A.C. report of an employee shall be initiated by the branch officer and
shall be finally recorded by the Managing Director.

Any adverse remarks in the A.C.R. shall be communicated.
In writing to the employee concerned as per Govt. Instructions.

Representation against adverse remarks If any shall be 1usd within 30 days
of communication.

Any representation by an employee against the adverse remarks shall be
disposed off by the Board.

FAMILY WELFARE BENEFITS

Benefits of all kinds granted by the Govt. for promotion of family planning
among its employees shall Is so-facto be applicable and admissible to the
employees of the Housefed.

EXGRATIA AND OTHER CONCESSIONS

Legal hair(s) of an employee who din In harness shall be entitled to an
exgratia payment and employment to the SO or any one of the legal heirs
In accordance with rules / instructions Issued In this regard by the Govt.
from time to time.

RE-IMBURSEMENT OF MEDICAL EXPENSES

Fixed medical allowance/ reimbursement of medical expenses on
treatment as per Govt. instructions issued from time to time.

LEAVE

Whereas leave cannot be claimed as a matter of rl9ht, an employee shall

12
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30.

31.

32.

33.

be granted all types of leaves including causal have as defined In the
Punjab Civil Services Ruin and Govt. Instructions Issued from time to time
in this regard. Leave salary shall be paid as per Punjab Civil Services Rules
& Govt. Instructions in this behalf

DURATION OF JOINING TIME

The duration of joining time shall be admissible to the Housefed employees
as per Govt. Rules/instructions.

UNIFORM & LIVERIES

No official other than the Chowkidar, peon, sweeper and driver of the
Housefed shall be entitled to liveries irrespective of their grade and
classification of service as per the instructions of the Govt. issued from
time to time.

Provided that every such employee shall present in the office of Housefed
during the duty hours in uniform supplied to him in a neat and clean
condition. The person violation the provisions of the rules shall be liable to
disciplinary action/ rendering him ineligible for future benefit in this
regard.

LOAN & ADVANCES

Loan and advances shall be given to the employees of the Housefed as per
Pb. Civil Services rules, Financial Rules and (instructions) Govt. instructions
issued by the Registrar from time to time.

MISC.

i) Employees of Housefed will get the scales as per Govt. instructions
issued from time to time in this behalf after adoption of BOD and
approval by Registrar.

ii) An employee shall be required to seek prior permission for
appearing in an examination privately.

iii) No employees shall be eligible to accept any pay, honourarium and
fee from any other source without the prior approval of the
Managing Director.

INTERPRETATION

Whereas any dispute arises regarding the interpretation of these rules, it
shall be decided by the Registrar on request of Housefed, whose decision
shall be final. However, in case of any ambiguity or any rule remaining
uncovered in these service rules, the clarification thereof shall be taken
from the Punjab Civil Service Rules, Financial Rules, Govt. instructions or
the Clarification shall be sought from Registrar, whose decision shall be
final.

13



ANNEXURE - A

ANNEXURE SHOWING NAME OF POST QUALIFICATION MODE OF RECRUITMENT AND GROUPS

Existing
Sr. | Category of | No. | Scale Educational Qualification experience and mode of
No. | Post of appointment
Post
GROUP A

1. Managing 1 An officer not below the rank of Joint Registrar as
Director appointed by the Govt.

2. Superintending 1 14300-18600 | On deputation from PWD deptt. or by promotion as per
Engineer Govt. rules.

3. Additional M.D. 1 7880-11660 | By deputation from Deptt. of Cooperation not below the

rank of Deputy Registrar, Coop.Society.

4, Executive 2 10025-15100 | By promotion from S.D.O.'s as per Punjab Govt./ PWD
Engineer Rules or by taking XEN on deputation from

Govt./Cooperative institution.

5. Manager 1 7880-11660 | By promotion from Supdt. Grade-l of the Housefed,
(Personnel & having academic qualification B.A/ BSC/B.Com. & 10
Administration) years experience as Supdt. Grade-l or by deputation from

the office of Registrar, Cooperative Societies, Punjab
having experience of 5 years as Supdt. Grade-l or by
transfer.

6. Computer 1 7220-11660 | By direct recruitment having post graduate degree in
Analyst Statistics/Maths/Commerce/Msc. with five year

experience in Computer.

7. Chief  Accounts 1 7880-11660 | By deputation from Finance Department by an officer of
Officer the rank of Deputy Controller, Finance & Accounts or by

promotion from amongst A.O.’s with minimum qualifying
service of 10 years.
GROUP - B
8. Accounts Officer 2 7220-11660 | By promotion from Sr. Accountant of the Housefed having
5 years experience.
9. |s.0.0. 4 | 722011660 |7 0% By promotion from

J.E's of Housefed as per

14




Punjab Govt. rules.

50% on deputation from Punjab Govt. Cooperative

Institutions.
10. | Supdt. Grade-I 3 7220-11660 | i)  One on deputation from Coop. Deptt.
ii) Two by promotion from Sr. Assistants having 15
years experience as Sr. Asstt.
10- | Supdt. Grade-2 1 6400-10640 | -
A
11. | District Manager 17 7000-10980 i) 75% by deputation from amqngst Assistant Registrar
from the Department of Cooperative.
ii) 25% by promotion by the Inspecting Officer of Housefed
having 10 years experience.
12. | Project Officer 1 7000-10980 | By deputation from Department of Cooperation.
GROUP C
13. | Computer 1 5480-8925 By direct recruitment having qualification BA/BSC/B.Com
Programmer with minimum 1 class degree or post graduate, diploma
in Computer application/ MCA with minimum one year
experience.
14. | Senior Scale 3 5800-9200 3 by Jpromotion from the S_teno Typist havm_g 10 years
S h experience and 1 by deputation from Cooperative Deptt. or
tenographers Coop.Institutions.
. i Graduate with 2nd Division having minimum speed at 80
15. | Steno Typist 17 3330-6200 w.p.m. in English and Punjabi shorthand and knowledge of
Punjabi upto matric standard.
i) 50% by deputation from Cooperative Deptt./Coop.
Institutions.
ii) 50% by direct recruitment as per Punjab
Rules/Instructions.
16. | Junior Engineer 7 5800-9200 By direct_rec_ruitme_nt or on depu'_[a_ltior_] from_ Punjab Gowt./
Cooperative institutions. The qualification will be as
per Govt.rules
17. | Inspecting 32 5480-8925 i) 2_5% on deputatu_)n from inspectors of Coop. Deptt.
. having at least experience of 5 years.
Officer
i) 75% by promotion from field workers having experience
of 5 years. They will have to clear higher Diploma in
Cooperation. Within one year only then the probation
period will be cleared.
18. | secretaries 146 | 3120-5160 By direct recruitment having minimum qualifications of
Graduate with diploma in Junior Basic training.
19. | Field Worker 42 3120-5160 100% by promotion out of Secretaries of Housefed with

atleast 5 years experience.
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20.

Senior
Accountants

6400-10600

i) 50% by direct recruitment possessing M.Com. 1%
Division with Minimum three years experience in
supervisory capacity.

ii)  50% by promotion out of the Jr. Accountants having
5 years experience.

21.

Junior
Accountants

10

5800-9200

i)  75% by promotion out of Sr. Accounts Clerks/
Accounts clerk having 5 vyears experience as
Accounts Clerk.

ii) 25% by direct recruitment possession 1 Class
B.Com. degree of recognized University with atleast
5 years experience in accounts with knowledge of
Punjabi upto Matric standard.

22.

Accounts Clerks

14

4020-6200

100% by direct recruitment possessing minimum 2nd
divisions in commerce of any recognized University and
knowledge of Punjabi unto metric standard.

23.

Senior Assistant

21

5800-9200

i) 75% by promotion out of Jr. Asstt.

ii)  25% on deputation form Department of cooperation.

24,

Clerks

65

3120-5160

i) 80% by direct recruitment with degree of any recognised
university with knowledge of Punjabi Typing placement as
per state Govt. Rules/

Instructions.

i)  10% by promotion from Class IV employees fulfilling
the qualification prescribed for direct recruitment.

i) 5% from those Class IV
having minimum B.A.

iv) 5% by deputation from
Coop.Depitt.

25.

Patwaries

3120-5160

On Deputation from Deptt. of Revenue

26.

Drivers

11

3330-6200

By direct recruitment, matric with Licence for light or
medium or heavy vehicle and having minimum two years
experience plus knowledge of Punjabi language.

Restorer

31290-5160

By promotion from Daftri subject to availability of post.

GROUP - D

28.

Daftri

2820-4400

By promotion from class
qualification.

IV employee with matric

29.

Peons

73

2520-
4140
(un-
revised)

Direct recruitment with minimum middle class and be
able.

16




Now
revised
scale 4900-
10680+1300
Gr.Pay

30

P.B.X Operator

2520-414

(un-
revised)
Now
revised
scale 4900-
10680+1300
Gr.Pay

This post converted from the Peon cadre in the same
scale 2520-4140(un-revised) now revised scale 4900-
10680+1300 Gr.Pay in the light of resolution No. 263-A,
dt. 23.8.96 passed by the Administrator of Housefed
and official already working against this post on above
said scale.

31

D.G.Operator

2520-414

(un-
revised)
Now
revised
scale 4900-
10680+1300
Gr.Pay

-As above-

32

Lift Operator

2520-414

(un-
revised)
Now
revised
scale 4900-
10680+1300
Gr.Pay

-As above.
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ANNEXURE - B

Sr. | Name of Post Mode of appointment | Appointing and Punishing | Appellant Authority Rule 3 (d)
No. Authority
1. Managing Appointment by the
Director Govt. under  the
provisions of Act.
2. Superintending | Deputation/promotion | Appointing authority in the | As per service Rules applicable in parent Deptt./Board of Directors.
Engineer parent Deptt./ M.D.
3. Deputy On Deputation Appointing authority in the | As per parent Deptt. Rules.
Registrar parent Deptt.
4, Executive Promotion/Deputation | M.D./Appointing authority | BOD/ As per service Rules applicable in parent department in case of
Engineer in his parent department. deputation Board of Director's.
5. Manager By Promotion M.D. Board of Director's.
(Personnel &
Administration)
6. Computer Direct M.D. B.O.D.
Analyst
7. Chief Accounts | Promotion/Deputation | M.D./Appointing authority | BOD/ As per parent deptt. rules.
Officer in his parent department.
8. Accounts By promotion M.D. B.O.D.
Officer
9. S.D.O. By promotion/ M.D./parent Deptt. BOD/As per parent Deptt. Rules.
Deputation
10. | Supdt. Grade-l | By promotion/ M.D./parent Deptt. BOD/As per parent Deptt. Rules.

Deputation




11. | District Deputation Appointing Authority in his | As per parent Deptt. Rules
Manager parent Deptt.
12. | Project Officer | Deputation Appointing Authority in his | As per parent Deptt. Rules
parent Deptt.
13. | Computer Director M.D. B.O.D.
Programmer
14. | Sr. Scale Direct/Promotion M.D. B.O.D.
Stenographer
15. | Steno Typist Director/Deputation M.D./Appoiting Authority in | BOD/As per parent Deptt. Rules
his parent deptt.
16. | Junior Engineer | Direct/Deputation M.D./Appoiting Authority in | BOD/As per parent Deptt. Rules
his parent deptt.
17. | Inspecting By promotion/ M.D./Appoint authority in | BOD/As per parent Deptt. Rules
Officer Deputation his parent deptt.
18. | Secretaries Director M.D. B.O.D.
19. | Field Worker By promotion/ M.D. B.O.D.
deputation
20. | Senior Direct/ Promotion M.D. B.O.D.
Accountant
21. | Junior Direct/Promotion M.D. B.O.D.
Accountant
22. | Accounts Clerk | Direct M.D. B.O.D.
23. | Senior Assistant | Promotion/Deputation | M.D./Appointing Authority | BOD/As per parent Department Rules
in his parent department
24. | Clerk Direct/Promotion M.D. B.O.D.
25. | Patwaries Deputation Appointing authority in his | BOD/As per deptt. Rules




parent Deptt,

26. | Kanungo Deputation/Direct M.D./Appointing authority | BOD/As per deptt. Rules
in his parent Deptt,

27. | Driver Direct M.D. B.O.D.

28. | Restorer By Promotion M.D. B.O.D.

29. | Daftri By Promotion M.D. B.O.D.

30. | Peon Direct M.D. B.O.D.
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BgIATRHIAHT- 19156712621 =t 10.08.2001
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e Y3d:

iy € U39 & »A-194249 3t 30.07.2001 § W U JT IfACIT Algdd! AS=! I8H 1963 € IS 28 MUlS IHSIT, Algardt
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2.0 FA33 & mnft Bet fefenra Gz aidgee 92t M3 gerfes & At 3 fa Ad3at © 99t T ame Gowt & Aer © ufgS f3s At
T ©9's gamia 8t féar Ian AT feRT g9rag T JEt I9 d9n wramret . wH. detegalt .. FStegae on A . It w
ydg 3T AR |

3.0 U Agarg &3 fegmar € U39 & 7971092000-055 H.-1575903 it 19.05.2000 ©® WR 5+ HAET =% afeH gt AT I
nAH © gareg A S0 Hger »iHnt u3H Jaatt Jaain, 32 fa s&ft nimihrt €t arfert 3 »i8e =3 ydeg & gargg At <u mE IR
99 YJ' I ULdT |
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e U3q:

fen Te39 € U39 & T HIid156912621 3T 10.08.2001 T Bar=z93 £8 Unmg Afgad As=l gBA 1963 € 75 2 »idts
gfreara, Afgardt Aever Unrg €3 o@mes Una § MH.3.6. 2, MEl.6. 16 HisM@ HI® AEE TI9€d-1, BUT a8Jd-4, HES Tfefure-3 m3
yeerdt <t fea nmmdt uz3n a9 & yeeaht i At 3

feg U39 sfireas Aigardt Agrr, Uame ©f Uge yeradht &@ wdt o3 AeT 9 |

Aota-
By gfmears (fese.)
1. 3fAedrg, Afgardt g
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Afgardt At Uirg, 951915 |
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TEHes, UAre, §31913 |

febr A fEo feR0T fer 2 adtuat it 50" wirmin § 25" M3 TEHES 5T | Sdtuat it wAHint & 50’ SET R 75 FIE T |

e Y33d:

Qudaz e medt g8 »ifls U3t It wiurt @8 YUz 98 IAT3RE § Y Jue I8 Unmg mfgardt Aet 9o, 1963 € 98 28
nitls IfiAeds Afgardt g, Unma 351913 =8 o'8res Unmg € Aafen go&H, 2001 29 fee01 Aer © adtuat €t 50° niAmHint 3 Wit F 25°
W3 TEHES I39 © atuat St niAmdnit § 50" 3T Q 75 I35 < yersdtt fem 693 3 it At I fa A feRd? e 3 Afgarazr fegrar @
e Quzey I ArEdt w3 3573 g s, §€ I8RET € uw 833 I8 FoHardn § faege i3t mear |

&g U39 Hiawa IfMAeara Afgardt Azt Uamg Ht €t yersdft Qudz ardt iz famr 3 |
Adta-
<t 3fAeara (vret.)
1. IAeaTg, Afgardt AgTet
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_—

JfaHed,
Afgardt At Uirg, 951915 |

e fsa20 &

gERes, Unmg, g3 |

b ¥rEr 2 dHa@ g Y Jue I B3 3y mAin $ AST 90 M3 3% A5 T v &t fefenia GesT €T 39 998 T19 |
T vt | e39 © U39 & IS MHET A2 933 THat 03.12.2008

e U33:

Sudaz fe@ At g8 il U39 It Yz It § fegmae I vt 8 Js fodt 3mdt+ & yersdft it et 3 -
1. IBIA M3 MG CH IBIR Tt nAH &t fefena varsT fee dfuges @ 35 A @ 3vaer O ™S J3o |
2. A3 Eft 5 A i3 Idesdl ©t fed wAHt & u3H 9 |

fen © a7 ot mub 2 i3 e fa dfuGed UgraHa w3 dfuGed aere & dedace 3 fiat wia 3aumg 3 Iftpwr rear ?

&g U39 Hiawa IfMAeara Afgardt Azt Uamg Ht €t yersdft Qudz Ardt iz famr 3 |
Aota-
e 3fAeara (vret.)
1. 3fiAedrg, Afgardt g
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UAR 35uT IfHAs et fHegrr o8Aes, UAe € SeHeIt 3 &g 96 I3 dIfes Jist anet &t fust
15.6.2010 g Jet Hifdar €t araeret fouge |

UAg AIS (AfgarasT fesmn) @8 »us U39 &: 36/164/09-A-1(6)8857 W3t 1.10.09 I7dt frug
Afgardt ARETT ¥ SIHTIIT T 34T AIS' feg UAR 3auTd IHAS @it fHE9AT T8ASS ¥ JagHgdmit 3
& I96 g9 dMf63 15t qndt & Hifdar J dtrt.arzT,fes afiasy, YA AIar, AfgarasT festar dArg Ht
@ yursdft 35 it 15.6.2010 § I€t| fAn feg Jo fou Heg o9 98-

1. 3T HT.TAI BN,
dstas |

2. H fogves frw,
AUsS se®d fo3 3 3y,
¥e3d Sfeddcd, 3AfSaerene, iAg |

3. sues 3fdeg fRw fegadt,
ydud fogena, o8Aes ,UAg |

BUIF3 aIfs3 IHST T TBASS, UA™E ¥ IgHTIMI § YA AIaS € UAS 3aud IHAS et
fAeTIRt a1 ad6 ®et oA fegrfont fomr| T8@Aes, JAmg @8 fem andt uh 37 nidsT dc feg UAg AIa9
=t niftges HSt 27.5.09 € »O9 3 AAET © nifgadfi/agresnt § UAT Saurd aiHAG et fHeert &ra
a9 & 3u<T UF 1St aret| fen sudm feu feg mume |t famr fd HRET € aergrdnit § Urme ASa9 ®
e & ot nrfe feg Ao it AiEt I 3t Qo & Argr € JoHeht 3 Fg ISt HAET ¥ 8§93 nre
3feddedd T& nuE M3 & 368.13 3T 3.3.10 99t JA°° 3eug SfHAs It fAegrt FRET ©
nifgadnf/IIHeS 3 & J96 T Yeadit fe st gt AT IHST €% eHe ferm famr 3 Arer @% um
CiES) EGEIGH El murg 3 AAET El nifgardinr/
yersat fest At T

sf S | nmmdt ggres | M EED U HAS DE-F] foedins ECERIITES
EGES] S Ersing
it g (Initial
Y=Te3 a
o pay)
1 fsaas 1 1 2 14300-18600 tet-5 37400-67000 8700 46100
fertfona
—02
—02
2. JrgHaTdt 1 1 g 12000-15500 U4 15600-39100 7600 31320
ferfifona
3 »r.31.8. 2 g 788013500 Utef-4 15600-39100 5400 21000
4. HY BT WEHd 1 1 g 7880-11660 i3 10300-34800 5400 20300




5 BT vEHI 2 2 g 7220-11660 U3 10300-34800 5000 18450
6 A3Ha 1 g 7880-11660 Uteft-3 10300-34800 5400 20300
(it A3.8)
HUI3E d193-1 2 1 g 7220-11660 U3 10300-34800 5000 18450
8 dfrgeq g 7220-11660 iet-3 10300-34800 5000 18450
NofsHa
9 Hlahig Suaa | 4 2 =t 6400-10640 Uisft-3 10300-34800 4200 16290
10 doma 7 Sl 5800-9200 iet-3 10300-34800 3800 14590
fertfona
11 gomd Baad | 10 10 t 5800-9200 i) 10300-34800 3800 14590
12 Hiomg rofea | 16 15 = 5800-9200 U3 10300-34800 3800 14590
13 Ht.Ha® 3 3 =t 5800-9200 i3 10300-34800 3800 14590
G CACE)
14 SdiiE viena 24 22 H 5480-8925 U3 10300-34800 3600 14430
15 dfrigeq 1 - Ht 5480-8925 iet-3 10300-34800 3600 14430
UIraHa
16 BT ISdS 14 6 Ht 40206200 Uiet-2 5910-20200 2400 9880
17 Ereciiihare] 9 14 Ht 3330-6200 Ut 591020200 2000 8240
18 ECRSIEST 11 9 Ht 33306200 Ut 591020200 2000 8240
19 g5 =dag ) 40 H 3120-5160 tet-2 5910-20200 1900 7810
FTGE 3220
20 39 146 94 Ht 3120-5160 Ut 591020200 1900 7810
AIGE 3220
21 yaardt 1 - Ht 3120-5160 Uit 5910-20200 1900 7810
FTGE 3220
22 IS 62 55 Ht 3120-5160 Utet-2 5910-20200 1900 7810
AIGE 3220
23 ERECE] 1 1 Ht 3120-5160 Ut 5910-20200 1900 7810
FCGE 3220
24 wegdt 1 1 Eil 28204400 Uiet-1 490010680 1650 6950
25 AeEd 76 85 Eil 2520-4140 U1 4900-10680 1300 6200
AIGE 2620

A AIAT € HEEHT 39T AAET © GoHgemt § THST 1.8.09 3 URR Saug Jfims Erf fRerant
MEHT 3HTT M3 33 niffe T &ae 36 96 of Yyeradn fest et I1 i3t 1.1.06 3 31.7.09 3 &
FSTENT AIATT St geTfest nighg gmie feg fe3r a<ar|

BUIT3 UH I3 AU Ao feu &3t &1 1 3 T99 A8 feads fertd fam us Haer wiftardt 3
PWD ® »ug 3 faardrs fEAtamid T mighftne ASS 14300-18600 fe3T J,8R nigA™d Aftmi AI® UTH 13T
AT I ug HAEr € AT fetH A® 2001 feg foaems fErdna & Ao 7 14300-20100 T9ATfenT J, 8R o9
AU 9 14300-18600 SF&T g7 J, A o9 ARET € A< fsunt feg 3 AU o9 o2t A< |

fen 3 fewer fem Hiféar feu feg & SAe fonr famr fa Haer 3@ Aee(iftadt/agHadn) §
AAET ¥ AIfeA 387 A® 2001 € w09 3 PWD(B&R) ¥ 9787 AU Aa® © fo3 A& »i3 gfey fog 33atat
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faerdt/saHaat € 393t I35 Bet 88F T IaUTT AAS Udd AIAT € Uds € MU I T BT AAET ©

AIfer 3ot feg &3S AU q9eet A=< |

A/~ HIY/- A/~ AT/~
(Jaua fagers (fe'3 fegmar (AT, AfgaTat (fe 3t sfHEaa,
IJBHes UA™) fsAfEsemeh?) ATt UAT) AfgargsT
fesmar,dqm)

Budas wigAd IR, Afoarat A=A ft € U39 & IAR/IEHA/592/1568/12950 THIT
23.7.10 It dAR 35w Ifims Sft frerant &g a9s & Y=t fe'st aret|

&99.98fHaHT-1/156/7209 [LETR

)

SKe)

IfAeT™, Afga<t Az, Uiy, S51arg |

TH

fer: T8Aes T AIfeH I® 2001 T I& 18(4)feT AU ds g9 fegrg|
RO wﬁ%mwmam@ﬂa—a’wwz/ﬂmw 19.3.2009

wE U3d:

Sudas fen madt feftmr Afer I fa TBACs © AIfeR I& 2001 T IHIS(4) »igAT ¥I5 »e
sfedaedn @8 fan IgHe<IMmiftadt g fest Aiet mm fegw 30 fest € wied vieg IfAeT9,Afoadt
A A o »ies3 feu 99igs UdtHs Tfeg SISt 77 Al J1

&3t sfHAsg(AfgarasT) Mt € nie®s feg dac ant = fouear a9e AN fEo s fimrs feg nret I
fg AAET ¥ QUIAZ IB 18(4) AT IT6 USTHS IfHeTS, Afaar<t AgT=t YA uH T7fed o=t 77 Agel J
Y3 §Y3 T9 JoHTSI/mifaarst Ifareas Afgardt Ag=t utH TTfed A1t fer ot © e feg T g9 Une
Afosat A=t wide 1961 & U9t 69 nitte o3t afirad(AfgarasT) 7 o niews feg I<He UdiHs =fed
at fée g5 far &% IgHES/mifuardt & € @9 J=iHe USHs ©fed ads & A fHe Afer J|

ferm »t Gudaz Afast © ﬁmwﬁmﬁmwmmﬁwﬁaﬁ
TSH N3 TS nitls U3d It ARET © 8§95 Me 3feEddeand @ Hifear 3t 4.3.2009 feg um a3 w3t
5:364.26 §ww@ﬁémmma@mém(w@ﬂas) ¥ AIfeR I&T 2001 ¥ IS 18(4) fem
Jofsy nigA™ AU =St AT J:-

Existing Rule 18(4) Amended Rule

Revision petition shall be filed before deleated

the Registrat,Cooperative Societies,

Punjab within 30 days from the date

of which the applelant received copy

of the orders of appeal case.
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&7 U39 WaWdr IfaAeag Afgardt A=t Uamg At ©F y=radt Suds Ardt o3t famr I
AJY/-
IOt IfAAega(TeD),
T IfAeT9, Afgardt Agel, dimg, gstag |

TH:  IfaAeaa,
Afgardt Azt U e, g5tag |

CASECERIGRCEIGES

HH & T8Aes/52/1568/2010/21114 fH3t 19.11.10.

ferm: 1. fsa9s fertdne I@Aes & HAET € AT fsmH 2001 feg wishfonr U
A& 14300-20100 3 Ut.39f58 .5t © fagars fEHST € Haw
14300-18600 WEAT AU &6 T9 |

2. ARET € A< fouH A® 2001 fe9 ATt 393t 3 3dalat nifuardnii/
FoHTIMT § 1t 5afeR.5t © Ueds 3 Aow o <8 AU a9d UAE AIa9
¥ U2Is 3 96 9|

TJTH: WY T UIT 5:7/109/10-3 fey3/978 TH3T 19.10.10.
e Us3d:

iy #7 T s UIas 998 nitls U39 % fee@e T°F fafunr 7w I fx fen rudt an feg
TEAES T 3 it 25.8.10 »= AAET T I9HESMA I 5T U FfHAG Tt fAeert § &9 J96 HET dIfe3
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RN N

IS B UTH A3 HI § HY TuT IT IS 58 nigHd st IfAears, Afgardt Agret Uamg #t €% yarsdt

fest At 9:-

1. T8RS UAme ¥ faaas ferdlaa &7 U Aa® 14300-18600 fear &t3T Afer I »i3 AAET © AT fout
feg & fer wigA9 It A St AT T

2. Haer 3J3Tat Aee (nifuardt/agHadnt) § HAET © ASfeR 9% A 2001 © »iog 3 Utsafeg.st
(T ABI)TIIEd AU AA® fe3 AT I6 i3 sfey feg 3aaial nifuardmii/aaHadn & g3t
36 B B3t T 39T AIS UA AIAT T USIs © MUT 3 BT BT IBASS T AIfen I few AU
St At I

A/~
TR IAeIIET)

TH:  IfaAeaa,
Afgardt Azt U g, g8tag |
JTEHST U,

EEIGIE]

fegr.  Aewe 39 fog 86 niAndt Btstam, fsee w3 stit.6udes £ 3u<te ags & yeadt T
gJ |

JTH vy T Y39 §:8821 THt 29.8.11

g T fimrs QUSes 7T® mitts U39 T fewr & faftmr aer I fa foi mdt am few niu @5
SISt fifer9n »is AT © YATHA @8 UTH oIS HS o9 24.8.11 § Y 34T T & UAe Aee anifes o8fiqr
SSIAG AfeH g%, 2001 © »daHgd © a9y T feg Io 58 »igA9 AU ads & yeadh fer moz 3 foht
Aer I fa fegt 35 nmmft & yeas ARar © A fsudt feg 8€° 35 I gdar fast fag fegt nmminrt 3
aH 9w Ifazdr:-
Group-D

| Sr. | Category | Nos.of Post | Scale | Remarks
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scale 4900-
10680+1300
Gr.Pay

No. | of Post
Existin | Revise
g d
1 Peon 76 73 | 2520-414 Three posts of Peon converted in the
(un-revised) | following cadre in the same scale 2520-
Now revised | 4140(un-revised) now revised scale
scale 4900- | 4900-10680+1300 Gr.Pay which passed
10680+1300 | by the Administrator of Housefed vide
Gr.Pay Resolution No. 263-A dt. 23.8.96 and
against these post employees are
already working in above said scale.
1) PBX Operator 01
2) DG Operator 01
3) Lift Operator 11
2 - 1 2520-4140 This post converted from the Peon cadre
PBX (un-revised) | in the same scale 2520-4140(un-revised)
Operator now revised | now revised scale 4900-10680+1300
scale 4900- | Gr.Pay in the light of resolution No. 263-
10680+1300 | A, dt. 23.8.96 passed by the
Gr.Pay Administrator of Housefed and official
already working against this post on
above said scale.
3 - 1 2520-4140 -As above -
DG (un-revised)
Operator now revised
scale 4900-
10680+1300
Gr.Pay
4 - 1 2520-4140 - As above-
Lift (un-revised)
Operator now revised

&7 U39 Wawdr IfaAeTg, Afgarst AgT=r, A #t Tt yeradt &7 ATat o 3T o T
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TH:  IfaAeaa,

EECiES!

J8Aes A,

EECiES!

HH & 9AR/a8HaI/5T1/156/AafeR 3&@/4640 THt 17.10.11
fer:  HrAw T A< fouH 2001 feu Sragardt fEdidig <t forest fes 7o =9s a9 |
TJTH. M T U3 5:9769 THIT 26.9.11 i3 10337 W3t 13.10.11.

BuIz T nitls U3 IIT St fHe9R, FRET €% UH o3 H3T TSt 20.4.89 w3 feH Tes9 ©
U39 $:228 W3t 9.1.90 IR fe St y=radlt nigAd Ignardt fEdtea e wiAHt & wiegw RAgr © AT
f&TH 2001 T MBIADYT T, BIt &:4 © 390 ISt fErtsmg & faest | 3 2 96 BTt AU oa96 ©F Y=radit
fefenia wasT w3 33T 3798 § fmrs feg Sufent AF UAmg Aex9/3a feanre fegmar © foudt ni3 U
AIa9/Afoxdt Areet feg fan Ionadt fErdleme & feeft A 3 & ¥ feg wandt 3t At U3
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Fagnrg fegar 3 fewer 39 UAg AIX9 © fegrdr © I9gardt fertdhg fer wandt 3 3yens 3 &8 &

AFET # WarsT yIt JIe IT |

&g U39 WaWdr IfaAeag, Afgarst Ag=r, dame @t €t y=radt &% ATdt 13T AT J |
A/~

AUISZ(T/E)

TF: JIfaAca,
EEIGIE]
JTEHSSE U,
EEIGIE]
W & 9rmR/a8fHa/aa1/156/7021 TH3T 19.12.2011.

fer:  TGAcs fev fawr Hamat Erf 100% feert Aer & niAfnft § wer ¥ 25% TEHSS € J59 ©
WWHWEamml

TJTH: WY T UIT 5:12185 THIT 18.11.11.

Budas fen FEUT Ie® niite U39 It IHT IF<T »3 TBASs YA €% uH o3 W3 fHIt
228086%@%3%%%%%@{2001ﬁmmﬁmem%mﬁ%aﬁrxn
mwmmmm@r@mﬁwnﬁaﬁrwm1963?@828%1%—3&?@3.—

[ vt T e | e YRUS/WaST | =53 Yy=Us/Hds |
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=

HoAd 100% feedt A<T 3 HIIt | 1.  75% feedt FRAer 3 AITeR

Jofest  nigAg AIfex | IfAcT, Afgardt A=’ feg'|
IfAeag, Afgardt A= feedt | 2. 25% 39 & &IHT nieAdt feg 33
AT 3 & J| I s mieAT fAgt IFIE 10 A% &
I vz @8 UH T'F w3 Tfeg fSUSHT J9R/
o9 8F B UH 13T AT gmie feg UTH J3&T
AT J=ar |

&g U39 Hawdr IfaAeag, Afgardt Aget, Uams # €t yeradt &% ATdt o137 famr T
AdY/-
AUIS2(T/T)
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